
Reflective QUESTIONS
CONTENT
This method can be used at the end of a semester, a course or a teaching unit to 
reflect on the students’ learning process.

LEARNING OBJECTIVES
• Students reflect on their own learning process
• Students reflect on their role in group work
• Through these questions, the students come into contact with themselves  
 and their own role as a potential entrepreneur
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Reflective QUESTIONS
CONTENT
This method can be used at the end of a semester, a course or a teaching unit to 
reflect on the students’ learning process.

GUIDANCE FOR TEACHERS

Quick guide for students  
Answer the following question(s) in partner work/ alone in your learning diary/...“

Preparation 
In the question catalogue of this method you will find an overview of a wide  
variety of reflection questions that can support the (entrepreneurial) learning  
process of your students. The reflection questions are divided into cognitive,  
affective and psychomotoric learning objectives. Select the appropriate  
questions depending on the situation and the progress of the process.

Give students time to answer the selected question(s). Alternatively, you can use these questions, 
for example, to have students keep a learning diary during a project. The questions can be asked 
and answered in person, in writing or orally in the seminar.

Question catalogue
• What topics have we covered today?
• Which entrepreneurial methods did you learn about today?
• How could you apply method xyz to your project or business idea? 
• What new things did you learn today? 

Affective learning goals/relationship level
• Close your eyes, take 3 deep breaths.
• How do you feel after today? What feelings are strong right now?
• Was there a moment today when you were frustrated? If so, why?
• Did you have a feeling of success/euphoria today? If yes, when was that?
• Do you already see yourself as an entrepreneur?
• If so, what do you see as the reason for this?
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Affective learning goals/relationship level
• Close your eyes, take 3 deep breaths.
• How do you feel after today? What feelings are strong right now?
• Was there a moment today when you were frustrated? If so, why?
• Did you have a feeling of success/euphoria today? If yes, when was that?
• Do you already see yourself as an entrepreneur?
• If so, what do you see as the reason for this?

Group reflection
• Where do you see your role in your group? Thinker, doer, critical questioner,  
 seeker of harmony...)
• Were there conflicts in your group today? If so, how did you resolve them?
• How did you feel at the moment of the conflict?
• How comfortable do you feel in your group?
• How productive do you think your group is?
• Do you think you have a good composition in the group?
• If so, why?
• At this point in time, are you optimistic/pessimistic/undecided that you will work together  
 success fully as a group?
• What word (or value) describes you well as a group? 

Psychomotor learning goals
• Did you have to fiddle/over the period? If so, what was it like?
• Did you solve the problem?
• Do you feel able to build a physical prototype of your idea with your current resources  
 (materials, knowledge, skills, time, money)?
• If not, what do you lack?
• How can you obtain this resource?
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